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Improved bargaining laws still have one glaring loophole 
 

IEU members have benefited from significantly improved workplace laws in recent years.  
 

Nationally, the IEU negotiates more than 840 collective agreements. While today’s 

bargaining laws are fairer, important reforms are still needed to level the bargaining 

playing field for members seeking to access single interest multi-employer bargaining. 
 

Multi-employer bargaining remains a vital tool in an education sector comprising thousands of 

school and early childhood education employers. While most employers recognise its benefits, a 

shameful minority continue to frustrate the process to deny staff their full bargaining rights. 

 

Stronger bargaining protections have now been in place for over two years, and while they are 

operating effectively in most areas, a glaring operational deficiency has emerged that hands 

employers excessive control over the process at the expense of fair bargaining. 

 

As currently drafted, the laws restrict unions from seeking a multi-employer single interest 

authorisation (SIA) until expiry of their current agreement. In stark contrast, employers are free to 

initiate bargaining under the inferior ‘cooperative bargaining’ stream at any time before expiry. 

 

This employer loophole creates a clear imbalance.  

 

Employers are using it to try and force employees to bargain earlier under the cooperative stream 

in an effort to deny these workers their full bargaining rights available under an SIA. 

 

This is a serious drafting error in the legislation that must be corrected.  

 

A simple solution is to allow unions to apply for an SIA on the same timeframe as employers – at a 

reasonable point before the expiry of an existing agreement, and no later than the point at which 

employees are notified by the employer of their right to be represented in bargaining.  

 

This change would provide a level playing field where both parties are able to pursue their 

preferred bargaining option within fair and consistent timeframes. 

 

All members deserve a bargaining system that supports equitable outcomes and upholds the 

intent of the reforms - not one that allows a technicality to threaten or undermine their rights. 

https://www.ieu.org.au/wp-content/uploads/2024/02/IEU-Speaks-on-new-workplace-laws-right-to-disconnect-2.pdf
https://www.ieuvictas.org.au/news/the-ieus-sia-campaign-is-a-fight-for-fairness
https://www.ieu.org.au/wp-content/uploads/2023/07/IEU-Speaks-on-WA-multi-employer-bargaining.pdf
https://static1.squarespace.com/static/5f7bc95d8be07a70f92da84e/t/68d0d01735054d672c360ace/1758515223404/Single+Interest+Employer+Agreements+-+Official+IEU+Information.pdf

