I=U

Independent Education Union of Australia

Universal Access to Paid Reproductive Health Leave

Paid Reproductive Health Leave (RHL) is essential for gender equity, economic equality,
including closing the gender pay gap, and for creating workplaces free from discrimination.

Reproductive health conditions affect millions of workers across Australia, often reducing their
ability to work. In many cases, the lack of reasonable workplace support forces employees to
sacrifice income and job security in order to manage debilitating health issues

Reproductive health is defined as any condition relating to the reproductive system and to its
functions and processes.

While relevant to all workers, reproductive health conditions disproportionately affect women.
Many are leaving the workforce years earlier than planned, often with significantly lower
retirement savings than men. ABS data shows that women are retiring, on average, 12 years
before their desired retirement age and seven years earlier than men.

With 72% of our membership being women, the IEU has long been an advocate in this area.
RHL has been secured for members through collective bargaining with a number of sector and
individual school employers, but all workers deserve access to the same protections.

The Economic Case for Workplace Equity

The purpose of RHL is to provide a dedicated workplace entitlement for all workers to access
paid leave for conditions such as menopause, endometriosis, fertility treatment, miscarriage,
vasectomies, and other reproductive health procedures.

Introducing universal paid RHL and related workplace supports will help address worker and
gender inequities. It will improve mental health, create more inclusive workplaces, and enhance
productivity - ultimately delivering long-term benefits that outweigh the costs:

e Reproductive health conditions currently cost the economy an estimated $21.3 billion per
year in lost productivity.

e Providing up to 12 days of paid RHL to all employees is estimated to cost $3.6 billion;
however, when accounting for benefits such as improved staff retention, employee
wellbeing, and increased productivity, the net cost is reduced to $1.7 billion.

The first report to provide a comprehensive economic assessment of a universal RHL also
incorporated a national survey, which found strong worker support for RHL.

Independent Expert Review - Reproductive Health Under the Fair Work Act

An independent review of the Secure Jobs, Better Pay amendments is being undertaken by an
expert Review Panel to assess the impact of the legislation and if further changes are needed.



https://mckellinstitute.org.au/wp-content/uploads/2024/06/Suffering-in-Silence-making-the-case-for-reproductive-leave-in-Australia-web-compressed.pdf
https://www.who.int/southeastasia/health-topics/reproductive-health#:~:text=Reproductive%20health%20is%20a%20state,to%20its%20functions%20and%20processes.
https://bcec.edu.au/assets/2025/04/BCEC-Paid-Reproductive-Health-Leave-Report-20250408.pdf
https://www.abs.gov.au/statistics/labour/employment-and-unemployment/retirement-and-retirement-intentions-australia/latest-release
https://bcec.edu.au/assets/2025/04/BCEC-Paid-Reproductive-Health-Leave-Report-20250408.pdf
https://www.dewr.gov.au/workplace-relations-australia/review-secure-jobs-better-pay-act

The IEU appeared before the Review Panel and also provided a detailed submission on the
operation of the legislation. The Review panel’s draft report includes 19 recommendations,
with the IEU strongly supporting recommendation 15 in particular:

“The Australian Government should undertake further research and consider whether it is
appropriate to extend the protected attributes in the Fair Work Act to cover perimenopause and
menopause, as well as other reproductive health issues.”

Universal right to paid reproductive health leave: “It’s For Every Body”

The IEU is actively participating in the union movement’s campaign to expand the National
Employment Standards (NES) to include paid RHL.

Paid RHL should be introduced as an NES entitlement in terms that include:

e Anemployee is entitled to ten days per year of paid reproductive health and wellbeing leave

for matters relating to their reproductive health.
e Allemployees are entitled to the full ten days paid leave, including (but not limited to) full-
time, fixed term, part time and casual employees, without distinction (it is not pro rata).

e Reproductive health and wellbeing leave is in addition to existing leave entitlements and is a

standalone entitlement.

e The leave will be available in full at the commencement of employment and subsequently in

full at the start of each 12-month anniversary of the employee’s employment (does not
accumulate year to year).

In addition, the IEU supports these additional workplace rights and support mechanisms for
workers experiencing reproductive health issues:

e Recognising reproductive health as a valid reason for requesting flexible work
arrangements under Section 65 of the Fair Work Act; and
e Introducing protections against discrimination based on reproductive health conditions.
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https://www.ieu.org.au/wp-content/uploads/2024/12/IEU-Submission-Review-of-the-Secure-Jobs-Better-Pay-Reforms-.pdf
https://www.dewr.gov.au/workplace-relations-australia/resources/draft-report-secure-jobs-better-pay-review
https://itsforeverybody.au/

