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SENATOR POCOCK,
DON'T LEAVE ACT INDEPENDENT SCHOOLS BEHIND

66

We have 11 schools covered by current ‘multi-enterprise agreements’ -
this automatically limits the rights of school cleaners, support staff,
childcare workers and teachers. Under the rules, only the employer can
start bargaining. They can then walk away at any time if they don't like our
claims for pay or conditions and we can't get any help from the Fair Work
Commission. Take-it-or-leave-it offers are not real negotiations.

Seven schools don't have any agreement at all. One Canberra school
terminated its agreement and refused to negotiate a new one. These
schools receive the same government funding as others, but can refuse to
bargain and instead pay their staff far less”.

- Angela, ACT Teacher

SENATOR POCOCK,

DON'T LEAVE OUR 2,500 QLD ANGLICAN SCHOOL COLLEAGUES BEHIND
Despite all of us working in QLD Anglican schools, our combined 2500 staff
have no set right to bargain for wages and conditions within our group of
schools without losing valuable rights. This makes no sense.

Our school staff, from Churchie to TSS to St Margaret'’s, all work to the same
Anglican vision and ethos, yet we can't bargain together under a fair system.
The employers get to choose if bargaining is to happen, they choose which
Anglican schools are in and which schools are left out. If talks break down,
we are banned from taking any action and banned from getting any help
from the independent umpire. Our hands are tied.”

- Bryce, The Southport School teacher of 25 years

SENATOR POCOCK,
DON'T LEAVE OUR 28,000 CATHOLIC SCHOOL STAFF BEHIND IN VICTORIA

66

The agreement for Victorian Catholic schools expired over 18 months ago -
and we are still trying to reach a new agreement with employers.

Catholic employers choose multi enterprise bargaining at the moment
because it gives them all the power. We can’t take any action or seek good
faith bargaining orders. It's why wage disputes drag on for years and why
Catholic school bargaining takes so much longer.

New single interest bargaining would be a perfect fit for our sector made up
of multiple Catholic school employers. These changes are a no-brainer”.

- Heather, Victorian Catholic teacher

IEU - representing 75,000 teachers, principals and support staff in faith based, community and
independent schools, early childhood centres and post-secondary centres across Australia. November 2022



All education workers —
deserve basic bargaining B
rights and an equal say -

Independent Education Union of Australia

CURRENT MULTI-EMPLOYER BARGAINING
= NO RIGHTS FOR EMPLOYEES

e Only employers can elect to commence bargaining for current
multi-employer agreements.

e Employers can stop bargaining whenever they like and end the negotiations.

e Members can’t take action to support a fair bargain unless the employer applies
to the government - in other words workers need the employers’ permission for
industrial action.

BARGAINING IN CATHOLIC SCHOOLS IN AUSTRALIA
- A CASE IN POINT

e Catholic school employers all use some form of multi-employer bargaining.

e 72% of employees in Catholic schools are female and agreements cover all
staff - teachers, support staff, cleaners and groundworkers.

e Bargaining takes much longer than other industries and wage increases are
almost always delayed. Protracted disputes can last up to 4 years.

e Even when a group of employers agree to bargain, they can seek to exclude
some workers. Catholic employers in Queensland are currently trying to
exclude vulnerable apprentices and trainees, as well as Sports Coaches.

SECURE JOBS AND BETTER PAY - SOME RIGHTS AT LAST

The new legislation will provide Employers won't be able to walk
multi-employer bargaining rights away from negotiations. They

for the first time. must bargain in good faith.

The IEU will be able to start Where a majority of staff agree,
bargaining without having to they will be able to take action to
endure employer delay tactics. support a fair bargain.

The changes are a start, but they still fall short of bringing the rights of
Catholic school workers up to same level as those in single workplace bargaining.

IEU - representing 75,000 teachers, principals and support staff in faith based, community and
independent schools, early childhood centres and post-secondary centres across Australia. November 2022



