
IEU Priorities 2025
Industrial and Legal 

Next steps after federal election     
Depending on the election outcome, a key priority 
will be to protect or advance IR reforms. A 
returned ALP govt will provide opportunity for 
more gains, an LNP govt will require submissions, 
cases and action to protect workplace rights.         

Anti-discrimination exemptions 
Work will continue on outdated exemptions 
for faith-based schools. Combined federal & 
state solutions are needed. 

Union rules & governance  
Activities to ensure contemporary 
union rules and governance 
standards will continue. Immediate 
focus will be resolution of the 
eligibility rule change lodged in 2023.

Leadership across the movement   
The IEU has established a leading role 
within the broader union movement in 
setting precedents, providing cases, 
research and support. This will continue 
in 2025 within the ACTU, the ILC and with 
our colleague unions. 

Modern Awards   
A number of Award matters will 
require focus in 2025 – gender 
undervaluation, right to disconnect 
and indigenous boarding .

National resources hub 
Aim to create a national IEU resource 
hub for sharing legal resources, advice 
& templates that can be accessed and 
shared between branches.    

Ongoing Branch support    
Continue to provide advice & support to 
branches, including the interpretation of 
and advances in IR reforms through the 
ILC. Organise delivery of PD and other 
similar mechanisms to keep Industrial 
staff up to date on law & best practices.
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