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  IEU welcomes new limits on insecure fixed term contracts  

Our education system must be based on secure jobs & fair pay   
 

New limits on the use of insecure short-term contracts that come into effect today (6 

December 2023) will provide employees with much needed job security and pay certainty in 

the face of continued cost of living pressures.  
 

These secure job changes follow an extensive campaign by union members and delivers on an 

important commitment made by the federal Labor government at the last election.   
 

For years IEU members, particularly new graduate teachers and school support staff, have been 

fighting back against employers trying to restrict their employment to fixed terms. Thousands of 

education professionals have been stuck on rolling contracts, sometimes for decades, for no reason.  
 

Insecure work undermines not only the financial security of employees, but it’s bad for students and 

it’s bad for school communities. The cycle of consecutive fixed term contracts is contributing to high 

rates of turnover and staff shortages in our schools and early childhood education centres.  
 

While the IEU and other unions have been successful in winning some protections against the misuse 

of contracts through collective bargaining, the majority of Australian workers are still vulnerable to 

precarious work with no permanency in sight. 
 

This is why the federal government’s secure jobs better pay changes are so important. For the first 

time federal workplace laws will: 
 

▪ restrict the use of contracts to only genuine short-term needs; 

▪ limit the length of fixed-term appointments; and 

▪ cap the number of consecutive contracts or renewals that can be forced on an employee. 
 

IEU members played a critical role in the fight for these new workplace rights, meeting with federal 

politicians and Ministers to explain the need for change during the parliamentary debate last year.   
 

A number of large non-government school employers have already begun transitioning contract staff 

to permanency in anticipation of the new laws. This is a huge win for these members and their 

families who can now plan ahead with some financial certainty – to pay the rent or apply for a loan. 
 

As always, fairer laws and improved conditions don’t just materialise across workplaces. These wins 

follow years of union campaigns and member action to force change and make a difference.  

     

  

 

  

https://www.fairwork.gov.au/newsroom/news/new-rules-for-fixed-term-contracts
https://anthonyalbanese.com.au/media-centre/secure-australian-jobs-plan
https://www.ieuvictas.org.au/news/ieu-will-prosecute-the-misuse-of-fixed-term-contracts
https://ieuqnt.org.au/permanency-secured-after-12-years-of-fixed-term-contracts/
file:///C:/Users/bhayes/Downloads/Job%20security%20and%20gender%20equality%20-%20Limiting%20the%20use%20of%20fixed-term%20contracts.pdf
https://ieuqnt.org.au/members-voices-reach-canberra/
https://ieuqnt.org.au/members-voices-reach-canberra/

