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  Teachers & support staff can no longer afford to live where they work 
 

Widespread staff shortages continue to disrupt schools and early childhood education 

centres. The staffing crisis now faces yet another complication, with essential education 

workers being priced out of housing near their workplace.  
 

This latest challenge highlights the precarious nature of school staffing.  
 

The fact that teachers, even at the top of the pay scale, are unable to live and work in the same town 

or in the local area adds to the intense pressure on schools trying to deliver high-quality education. 
 

Research in the Australian Educational Researcher found that 90% of advertised teaching jobs are in 

areas where teachers simply cannot afford to rent or buy a home. For new teachers on lower pay 

rates, or support staff on limited part-time hours, options are especially dire and are leading to 

unprecedented levels of housing stress.     
 

Teachers and other essential workers are also denied access to work from home. The ability to work 

remotely from more affordable areas is simply not an option.    
 

School staff are forced to decide between worrying levels of household debt, or alternatively, 

undertake lengthy daily commutes that exacerbate workload and excludes employees from the very 

community that supports and services their school.  
 

The IEU will continue to fight for higher pay; however, staff also need broader government and 

industry intervention to restore access to affordable housing and ensure the viability of local schools.  
 

 

 

 

 

 

 

 

 

 

 

 

 
The federal Labor government has taken some important steps, such as the development of the 

Affordable Housing Accord late last year. However, the government’s Housing Australia Future Fund 

Bill remains stuck in the Senate, along with the $10b it would provide to build affordable housing.  
 

Our school staff need new and creative pathways to affordable housing in their communities. 

• School employers can provide access to flexible work options for staff. Flexible hours 

or, where possible, remote work, helps ease commuter burden and work-life balance.     
 

• Dedicated federal and state essential worker housing policies are needed to 

improve housing access. This will require enabling legislation and consistent funding. 
 

• Repairs to the broader housing sector are needed. Clear the backlog of planning 

proposals, provide new incentives to councils and rezone land in transport corridors.  
 

• Remote area employers should directly invest in housing stock for their employees. 
 

• And importantly - simply pay teachers and support staff what they’re worth! 

https://link.springer.com/article/10.1007/s13384-023-00621-z
https://ministers.treasury.gov.au/sites/ministers.treasury.gov.au/files/2022-10/national-housing-accord-2022.pdf
https://www.sbs.com.au/news/podcast-episode/housing-bill-returns-to-parliament/qtguphh6v
https://www.sbs.com.au/news/podcast-episode/housing-bill-returns-to-parliament/qtguphh6v

