
	IEUA calls for greater industrial and workplace protections to ensure that women at work are able to achieve pay equity.
Recently, the IEUA women’s and equity committee members met with MP Sharryn Jackson, Chair of the Parliamentary Standing Committee undertaking the Federal Government Inquiry into Pay Equity.  The meeting highlighted the unfortunate reality that women workers still experience aspects of pay inequity, bear the financial burdens due to family responsibilities and experience low retirement income. 
The facts are nationally, women earn on the average 18.4 % less than men, are under represented in professional positions, are highly represented in casual employment and have less superannuation than men upon retirement.
In the non-government sector, there is significant discrepancy between the wages and conditions of early childhood teachers working in long day care centres compared to those of their colleagues working in school settings.  In some of our branches, qualified early childhood teachers in some childcare centres earn up to 20% less than their teachers in school settings.
More broadly across the non-government sector, the recognition of job skills through appropriate classification structures, access to reasonable part time and job share arrangements and the attainment of paid maternity leave entitlements are currently only achieved where there is strong member strength in collective bargaining. 
What is needed to protect and enhance the interests of women at work is the establishment of comprehensive legal and industrial frameworks. This is a major priority for the IEUA.

Federal Government Inquiry into Pay Equity

The IEUA has made a submission to the Federal Government Inquiry into Pay Equity and will appear at the public hearing on 31 March 2009. The submission highlighted the key elements affecting pay equity for members working in the non-government education sector as:

· Lack of appropriate recognition of women’s work value and skills;

· Lack of flexible work practices; and

· Lack of adequate representation of women in leadership positions, relative to the demographics of the profession
Further, the submission emphasises that central to the delivery of pay equity is a robust industrial relations system, as well as a strong workplace culture which fosters equitable job practices  The IEUA submission and its recommendations is available at www.ieu.org.au  
There is no time to lose.

Any pay equity gains which may have been achieved since 1969, have been eroded in more recent years by Work Choices.  However,  women now face even further threats to their job quality, security and pay as the impact of the global financial crisis is felt.

Now is the time for the Federal Government to accept the possible remedies necessary to address pay inequity and make immediate implementation.
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