
 

 

CASUAL PROVISIONS 

  DEFINITION PAY RATE ENTITLEMENTS DUTIES 

Victorian Catholic 
Teachers 

A registered teacher 
who is appointed on an 
ad hoc basis for  

< 15 consecutive 
school days. 

$30.23 per hour up to a 
maximum of $181.40 
per day. Hourly rate of 
pay calculated to 
nearest 15 minutes. 

None.  

SGC Superannuation if 
earning more than $450 
in a month with one 
employer.  

  

Victorian Catholic 
School Officers 

  Calculated by taking 
lowest subdivision of 
appropriate 
classification level, 
dividing by 38 and 
adding a 33.3% 
loading. Minimum of 2 
hours payment even if 
attendance is less. 

None. 

SGC as above. 

  

Victorian Independent 
Teachers 

Employed for no more 
than 15 consecutive 
school days. ET is a 
registered teacher. 

Per half day: $82.10 

Per day: $164.20 

None. 

SGC as above. 

May be required to 
undertake full teaching 
responsibilities and 
extra-curricular duties 
of teacher being 
replaced. 

Victorian Independent Is employed: Hourly rate calculated The 25% loading is in   



School Assistants 
1) for no longer than 2 
concurrent school terms 
either on relieving work 
or to complete a fixed 
project; OR 

2) for less than 38 
hours per week (or 
average) which does 
not involve a regular 
number of hours per 
week. 

as follows: 

Weekly rate for first 
year of adult rate at 
appropriate grade 
divided by 38 and 
multiplied by 1.25. 

lieu of other 
entitlements. 

SGC as above. 

SA Independent Relief 
Teacher 

  Daily rate for days 
worked. Daily rate is 
calculated by dividing 
appropriate salary rate 
by 200. Salary based 
on qualifications and 
experience. When 
employed to supervise 
classes requiring no 
prep. or marking, paid 
82.5% of rate.  

Must be employed for a 
minimum of one-half 
day. 

  

NSW Teachers in 
Schools 

Means a teacher 
engaged as such by an 
employer for < 4 weeks. 

  Incremental 
progression: one 
increment for every 204 
days of service. 

SGC as above.  

  



NSW Teachers in Early 
Childhood  

Means a teacher 
engaged as required by 
an employer for up to 
20 days in any one 
period of employment. 
(The period may be 
extended.) 

  Minimum of a quarter 
day.  

Incremental 
progression: one 
increment for every 204 
days of service in Pre-
schools and Long Day 
Care Centres. 

SGC as above. 

  

NSW Support Staff Means an employee 
engaged and paid as 
such. 

      

Queensland Early 
Childhood 

A casual employee 
shall be employed as 
such engaged on an 
hourly basis to perform 
duties < 20 hours per 
week. 

Casual teacher: a 
proportion of the salary 
prescribed acc. to their 
fortnightly rate divided 
by 75 plus 19% loading. 
Other employee: 
Proportion of salary 
rate; fortnightly rate 
divided by 76 plus 19% 
loading. 

Minimum engagement 
of two hours per day. 
Payment for prep. and 
other duties in the ratio 
of one hour to every 
five in charge of 
children.  

  

Queensland School 
Officers 

  Casual employee paid 
an hourly rate. 

1/38 of FT weekly rate 
plus 19% 

Minimum daily 
engagement of two 
hours. 

  



 

 


